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Introduction

Noxguard is a company dedicated to the production and distribution of Diesel Exhaust Fluid (marketed
under names such as AdBlue® or Diesel Exhaust Fluid) and advanced solutions for the reduction of
pollutant emissions in the transportation and industrial sectors. Our products are key inputs in Selective
Catalytic Reduction (SCR) systems that enable diesel vehicles and machinery to comply with Euro VI,
EPA, and equivalent global emissions standards, directly contributing to the reduction of nitrogen oxide
(NOx) concentrations in the atmosphere and improving the air quality breathed by millions of people.

This Conduct Code defines who we are, how we operate, and what we expect from everyone who is part of
our organization and network of collaborators. It establishes the ethical, social, environmental, and
governance standards that guide our decisions at every level of the company. Integrity is not an addition to
our business model; it is its foundation.

At Noxguard, we believe we have a collective responsibility to contribute to a cleaner and more just world.
Our mission to facilitate the reduction of harmful emissions places a particular demand for coherence on
us: we cannot aspire to improve the air others breathe if we are not equally rigorous about the impact of
our own operations, our supply chain, and our relationships with people.

Our three sustainability pillars are People, Resources, and Climate. By working under these pillars, and
always operating with integrity and regulatory compliance, we reaffirm our commitment to being
a company that generates real and lasting value for its customers, employees, communities, and the planet.

To achieve the full effectiveness of this Code, we expect that all our collaborators, business partners, and

suppliers become familiar with it, share it internally, and apply it within their own operations and
value chains.

Purpose

The purpose of this Noxguard Conduct Code (hereinafter referred to as “the Code”) is to establish
the minimum standards of conduct —referred to as “Requirements"— and the aspirations toward
which we guide our continuous development —referred to as “Expectations™— for all members of
Noxguard organization and its business partners in the following areas:

@ reople
@ Resources
@ Climate and Environment

@ Business Ethics and Compliance

When local laws and regulations establish more stringent conditions than those indicated in this
Code, such provisions shall take precedence and must be applied accordingly. This Code is
based on internationally recognized principles, including the United Nations Guiding Principles on
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Business and Human Rights, the UN Global Compact, the OECD Guidelines for Multinational
Enterprises,and the fundamental conventions of the International Labour Organization (ILO).

Scope

This Code applies to all Noxguard collaborators, including full-time and part-time employees, consultants,
contractors, interns, temporary workers, management, and the board of directors. The term “employee”
used in this document encompasses any individual who works for or on behalf of Noxguard, regardless of
the type or duration of their employment relationship, including vulnerable groups such as migrant workers
and young workers.

Likewise, this Code establishes Noxguard’'s expectations for its network of business partners, suppliers,
and distributors, who are required to become familiar with, share, and implement the principles established
herein within their own operations and supply chains. The term “value network” refers to the set of
organizations and individuals involved in the supply of materials, inputs, services, or distribution for
Noxguard, from raw materials to the final delivery of the product to the customer.

Definition of Requirement and Expectation

H REQUIREMENT A mandatory compliance standard for every individual associated with
Noxguard. Failure to comply may constitute a serious violation with
disciplinary or contractual consequences, including the termination of the
commercial or employment relationship.

W EXPECTATION An aspirational standard that Noxguard actively encourages and that goes
beyond the minimum mandatory compliance, with the purpose of enhancing
the ethical, social, and environmental performance of the entire organization.

Our General Requirements

. Every Noxguard employee and partner must comply with the Requirements in this Code and make
significant and documented efforts to achieve the Expectations defined within it.

‘ Everyone must ensure that the Requirements are implemented and communicated within their own
areas of responsibility and, when applicable, promote them throughout their entire supply chain.

. All employees must act with honesty and transparency regarding relevant facts and data, both for
compliance with the Requirements and for progress toward the Expectations.

. Noxguard maintains an open and constructive dialogue regarding achievements, trends, and
opportunities for improvement in all areas covered by this Code.
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@ Each functional area within Noxguard will have a senior-level executive responsible for monitoring and
ensuring compliance with the provisions of this Code applicable to their scope.

. Noxguard will maintain accessible reporting channels and remediation mechanisms so that any employee,
partner, or third party may report concerns, complaints, or suggestions for improvement without fear of
retaliation.

‘ Violations of this Code or any environmental breaches detected will be managed systematically, with
corrective action plans, and communicated in a timely manner to the affected and interested parties
when appropriate.

Legal Compliance

Compliance with applicable laws and regulations is the foundation of all Noxguard activities and business
relationships. All Noxguard employees and partners must be aware of and comply with the legislation in
force in the territories where they operate, as well as with the contractual conditions agreed upon with
Noxguard. All legally required permits, registrations, licenses, inspections, and authorizations must be
valid, up to date, and available for review.

In the event of a conflict between local legislation and the standards established in this Code, the more
stringent criterion shall always apply. When local regulations are stricter, they shall prevail over the
provisions of this Code; when this Code establishes higher standards, the Code shall determine the
applicable standard.

Management System

Noxguard establishes and maintains management systems that cover all areas addressed in this Code,
providing a solid structure for planning, decision-making, performance monitoring, and continuous
improvement. These systems include clear policies endorsed by management, due diligence and risk
assessment mechanisms, the assignment of responsibilities to qualified personnel, and monitoring and
reporting processes. These systems must be reviewed and continuously improved, preferably with
independent certification from recognized third parties.

Any deviation, breach, or nonconformity detected must be reported immediately and managed through a
documented corrective action plan with verifiable follow-up.

Due Diligence and Continuous Improvement

Due diligence is the ongoing process through which Noxguard identifies, prevents, mitigates, and accounts
for the risks and negative impacts related to its operations in the areas of People, Resources, Climate, and
Business Ethics. This process is required of all Noxguard employees and partners and must be carried out
in accordance with international standards such as the OECD Due Diligence Guidance for Responsible
Business Conduct and the United Nations Guiding Principles on Business and Human Rights. Due
diligence must consider the impact of both direct operations and the supply chain, with particular attention
to areas of higher risk.
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Noxguard recognizes that ethical compliance and sustainability are dynamic processes. For this reason,
every employee and partner of the company must commit not only to complying with the Requirements but
also to the progressive integration of the Expectations into their operations and value chains, seeking
consistent and demonstrable progress in all areas covered by this Code.

Implementation and Auditing

Acceptance of this Code is an essential condition for establishing or maintaining any employment or
business relationship with Noxguard. The company reserves the right to verify compliance with the
standards established herein through audits conducted either internally or by independent third parties, at
any time during the duration of the relationship.

Lack of cooperation, repeated noncompliance, or refusal to implement corrective action plans may result in
the reduction of the scope of the business relationship or its termination. Noxguard partners who fail to
comply with the Requirements of this Code must indemnify Noxguard for any damages, losses, and costs
resulting from such noncompliance.

Speak Up Reporting Channel

Noxguard encourages all its employees, business partners, clients, former employees, and any third party
to promptly report any suspected violation of this Code, applicable laws, or other conduct that contradicts
the company’s values. Reports may be submitted either anonymously or with identification. All reports will
be investigated diligently, confidentially, and with full rigor.

Noxguard will not tolerate any form of retaliation against individuals who act in good faith when reporting a
legitimate concern or participating in an ongoing investigation. The protection of whistleblowers is a non-
negotiable principle of our corporate culture.
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SECTION |

PEOPLE

People are Noxguard’s heart. Our mission to reduce pollutant emissions that affect the health of millions of
people would have no meaning if it did not begin by ensuring the well-being, dignity, and rights of those
who make this work possible every day. Our commitment to human rights extends to our employees, the
communities where we operate, the users of our products, and everyone who may be affected by our
activities. We promote a safe, fair, inclusive, and respectful work environment at every level of the
organization and throughout our entire value chain.

Human Rights

B REQUIREMENT

‘ Noxguard respects and promotes internationally recognized human rights in all its operations and
business relationships. Noxguard employees and partners must treat all individuals with dignity and
respect, paying special attention to groups in vulnerable situations, such as local communities,
persons with disabilities, migrant workers, women, youth, and minorities. This commitment extends
to production facilities, means of transportation, and any other space connected to the company’s
operations.

B EXPECTATION
. Noxguard encourages its employees and partners to adopt proactive strategies to identify and

mitigate human rights—related risks in their operations and supply chains, actively engaging with
civil society organizations and experts specialized in this field.

Modern Slavery and Forced Labor

H REQUIREMENT

. Noxguard does not tolerate any form of modern slavery, forced labor, servitude, or human
trafficking. It is strictly prohibited to restrict workers’ freedom of movement, retain identity
documents, charge recruitment fees, impose debt-based conditions, or use violence, threats, or any
other coercive mechanism. Noxguard employees and partners must have policies, risk
assessments, and due diligence processes in place to prevent forced labor within their operations
and supplier networks, including remediation plans if such situations are detected.
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B EXPECTATION

. Noxguard promotes collaboration with international organizations, NGOs, and industry associations
to raise awareness and actively eradicate forced labor throughout the value chain.

Children’s Rights

B REQUIREMENT

. Noxguard categorically rejects child labor in any of its forms. The minimum hiring age shall be that
established by applicable legislation and, under no circumstances, lower than 15 years of age.
Young workers between the ages of 15 and 18 shall not be exposed to night work, hazardous
activities, or work that could affect their physical or mental health or their access to education.
Noxguard employees and partners must establish policies, control mechanisms, and remediation
plans to prevent and address child labor within their operations and supply chains.

B EXPECTATION

. Noxguard encourages its employees and partners to actively participate in initiatives that promote
children’s rights, access to education, and the healthy development of the communities where it
operates.

Working Hours and Leave

H REQUIREMENT

. Noxguard complies with and requires compliance with applicable legal provisions and collective
agreements regarding working hours, rest periods, overtime, annual leave, sick leave, maternity
leave, paternity leave, and other forms of leave recognized by law. Overtime must always be
voluntary and properly compensated in accordance with applicable regulations. Working schedules
must be reasonable and must not compromise the physical or mental health of workers.

B EXPECTATION

. Noxguard promotes work models that support a healthy work—life balance and encourages the
periodic review of employees’ actual needs.

Wages and Benefits

B REQUIREMENT
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. Noxguard ensures that all its employees receive compensation that meets, at a minimum, the legal
minimum wage, applicable collective agreements, and the contractual conditions agreed upon.
Workers must receive clear and understandable information regarding their compensation
conditions, including a written contract and timely payroll documentation. Salary deductions may
only be made when expressly permitted by law.

B EXPECTATION

. Noxguard encourages the adoption of compensation structures that reflect employees’ skills,
experience, and performance, with the objective of achieving living wage standards in all the
territories where it operates.

Non-Discrimination and Fair Treatment

B REQUIREMENT

. Noxguard guarantees equal opportunities and working conditions for all individuals, without
distinction based on gender, gender identity, age, nationality, ethnic origin, skin color, cultural
background, religion or beliefs, disability, health status, pregnancy, sexual orientation, union
affiliation, or any other personal characteristic. Any form of harassment, physical, psychological, or
verbal abuse, humiliating punishment, or degrading treatment is strictly prohibited.

B EXPECTATION

. Noxguard actively promotes diversity, equity, and inclusion by encouraging policies and working
conditions that value and embrace human diversity in all its expressions. Dialogue with specialized
organizations is encouraged to identify structural causes of discrimination.

Freedom of Association and Collective Bargaining

B REQUIREMENT

. Noxguard recognizes and respects the right of all employees to form or join trade unions, workers’
associations, and labor representation councils, to engage in collective bargaining, and to exercise
their representation in accordance with the law and applicable international conventions. Workers
may freely communicate their concerns to management without fear of discrimination or retaliation.
In jurisdictions where the law restricts these rights, Noxguard will facilitate alternative mechanisms
for representation and dialogue.

B EXPECTATION

. Noxguard promotes active social dialogue with its employees, based on recognition, motivation,
and collective participation in the continuous improvement of the work environment.
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Health, Safety, and Well-Being

H REQUIREMENT

. Noxguard identifies, evaluates, and controls all risks to the health and safety of its employees in the
workplace, including physical, chemical, biological, and psychosocial risks. This obligation is
particularly relevant given that the production processes of Diesel Exhaust Fluid (DEF) involve the
handling of chemical substances that require strict industrial safety protocols, including controlled
storage, adequate ventilation, personal protective equipment, and response procedures in the event
of spills or exposure.

Noxguard implements emergency plans, documented evacuation procedures, continuous safety training,
and access to appropriate personal protective equipment. Facilities must ensure access to drinking water,
sanitary services, adequate rest areas, and controlled conditions of ventilation, temperature, and lighting.
Noxguard also safeguards the psychosocial well-being of its employees by controlling risk factors related
to workload, the work environment, and interpersonal relationships.

B EXPECTATION

. Noxguard encourages the implementation of long-term health and safety strategies that consider all
segments of the workforce, the active involvement of workers in the design of their work environ-
ments, and the adoption of international standards such as ISO 45001 for occupational health and
safety management.
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SECTION II

RESOURCES

Natural resources are the foundation of all productive activity, and their responsible management is an
unavoidable obligation for any company that aspires to operate sustainably. At Noxguard, we recognize
that our activity—the production and distribution of Diesel Exhaust Fluid (DEF)—involves the use of water,
energy, and material resources that must be managed with the highest level of efficiency and
environmental responsibility. Our vision is to contribute to a circular economy in which waste is minimized,
resources are reused, and the environmental impact of our processes is consistently reduced throughout
the entire product life cycle.

Responsible Sourcing of Materials and Inputs

B REQUIREMENT

. Noxguard requires that all materials and inputs used in its processes be sourced from responsible,
verified, and traceable suppliers, avoiding any direct or indirect link to human rights violations, the
financing of armed conflicts, illegal deforestation, or significant environmental harm. Noxguard
employees and partners must manage their supply chains with traceability criteria regarding the
origin of materials, particularly those sourced from high-risk areas. Verifiable traceability records
must be maintained and made available for audit.

B EXPECTATION

. Noxguard promotes the precautionary principle as a guiding criterion for sourcing: whenever
alternatives are available, those with the lowest environmental and social impact will be preferred.
Active participation in sustainable supply chain certification programs and the adoption of circular
approaches for packaging and distribution materials are encouraged.

Circular Economy and Waste Management

B REQUIREMENT

. Noxguard adopts circular economy principles in its production, distribution, and packaging
processes, minimizing waste generation and promoting reuse and recycling. Liquid and solid waste
generated by operations must be treated, recorded, and disposed of in accordance with applicable
environmental regulations. Noxguard applies circular strategies to prevent its waste from
contaminating water bodies, soil, or the atmosphere, and to minimize landfill disposal.
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B EXPECTATION

. Noxguard encourages the adoption of the 9R framework (Refuse, Reduce, Reuse, Repair, Refur-
bish, Remanufacture, Recycle, Recover energy, and Dispose responsibly) as a guide for
decision-making regarding materials and waste. Business models that extend the lifespan of DEF
containers and packaging are promoted in order to maximize their reuse.

Water Management

B REQUIREMENT

@ The production of high-purity DEF (Diesel Exhaust Fluid), in accordance with ISO 22241 standards,
requires the significant use of demineralized and process water. Noxguard monitors, records, and
responsibly manages its water consumption at every stage of production, continuously identifying
opportunities for reduction, reuse, and water cycle closure. All wastewater generated must be
treated in accordance with applicable legal standards prior to discharge. Employees located in
water-stressed areas have the additional responsibility of implementing water management plans
with measurable targets and defined timelines.

B EXPECTATION

. Noxguard encourages the implementation of long-term strategies for water efficiency, the protection
of water sources, and contributions to water availability for local communities. Participation in expert
networks focused on water management and the adoption of certifications such as ISO 14046 for
water footprint are promoted.

Substances of Concern

B REQUIREMENT

. Noxguard identifies, declares, and proactively manages all potentially hazardous substances used
or generated in its Diesel Exhaust Fluid (DEF) production processes, in accordance with applicable
international regulations, including the European Union’s REACH Regulation and equivalent local
regulations. Safety Data Sheets (SDS) for all materials and substances in use must always be up to
date, accessible to personnel, and provided to the appropriate recipients. Noxguard actively works
to reduce and, whenever technically feasible, progressively replace the use of high-risk substances.

B EXPECTATION

. Noxguard promotes the principle of substitution as a quiding framework for innovation in its formula-
tions and processes. The company aspires to eliminate any dependence on substances classified
as Substances of Very High Concern (SVHC), promoting safer alternatives for people and the
environment throughout its entire value chain.
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Biodiversity Protection

H REQUIREMENT

. Noxguard evaluates the impact of its operations on biodiversity and ecosystems, particularly in
areas surrounding its production and logistics facilities. Noxguard employees and partners must
avoid any activity that contributes to the illegal conversion of natural ecosystems, deforestation, or
negatively affects protected species. Policies, risk assessments, and mitigation measures must be
implemented for inputs or activities that pose a high risk of impact on biodiversity.

B EXPECTATION
. Noxguard aspires to adopt a net-positive impact approach to biodiversity by establishing

measurable targets to reduce its ecological footprint and actively contribute to the restoration of
degraded ecosystems in the territories where it operates.
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SECTION il

CLIMATE AND ENVIRONMENT

Climate change is one of the most urgent challenges of our time, and Noxguard recognizes its particular
responsibility as a company whose very purpose is the reduction of harmful emissions in the transportation
sector. Our products directly contribute to reducing nitrogen oxide (NOx) emissions that deteriorate air
quality and affect human health. However, our climate commitment must go beyond the environmental
benefits of our products: it requires that our own operations, logistics, and supply chain be aligned with a
genuine, verifiable, and ambitious decarbonization pathway.

Carbon-Neutral Value Chain

B REQUIREMENT

. Noxguard establishes and implements a greenhouse gas (GHG) reduction plan that encompasses
its direct emissions (Scope 1), indirect emissions derived from consumed energy (Scope 2), and
emissions associated with its value chain (Scope 3), in accordance with the GHG Protocol
Corporate Standard. Noxguard monitors, records, and periodically reports the progress of this plan
using verifiable data. GHG reduction targets must be aligned with science-based scenarios
consistent with limiting global warming to 1.5 degrees Celsius, in line with the commitments of the
Paris Agreement under the United Nations Framework Convention on Climate Change (UNFCCC).

Noxguard recognizes that a decarbonization pathway consistent with its mission is a strategic factor of
competitive differentiation, as well as an ethical obligation to the planet and future generations.

B EXPECTATION
. Noxguard encourages the verification of its GHG reduction targets by organizations such as the
Science Based Targets initiative (SBTi) and promotes the calculation of the full life cycle assess-

ment (LCA) of its products as a tool for continuous improvement and transparent communication
with its customers.

Sustainable Logistics

B REQUIREMENT
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. Noxguard implements decarbonization strategies within its Diesel Exhaust Fluid (DEF) distribution
chain, optimizing routes, transport modalities, and asset utilization in order to reduce the GHG
emissions associated with the transportation of its products. Logistics managers must systematically
document and monitor the carbon footprint of their distribution operations.

B EXPECTATION

. Noxguard actively promotes the adoption of low- or zero-emission vehicle fleets for the distribution
of its products, recognizing the coherence that must exist between the company’s environmental
purpose and the means used to achieve it. The exploration of multimodal transportation options
with a lower climate impact is also encouraged.

Energy Consumption and Renewable Energy

B REQUIREMENT

. Noxguard monitors and actively reduces its energy consumption across all production and logistics
processes, implementing energy efficiency measures in a systematic and documented manner.
Noxguard progressively advances toward the use of renewable energy sources in its operations,
prioritizing low-carbon options. The installation or procurement of renewable energy sources must
always respect the rights of local communities, including the right to free, prior, and informed
consultation.

B EXPECTATION

. Noxguard aspires to fully meet its operational energy needs with certified renewable energy sourc-
es, progressing toward this goal through defined annual interim targets that are publicly communi-
cated and third-party verified. The use of Renewable Energy Certificates (RECs/EACs) or equiva-
lent instruments is encouraged as transitional measures.
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SECTION IV

BUSINESS ETHICS AND COMPLIANCE

Trust is the most valuable asset of any company. At Noxguard, we earn and preserve it by conducting
business in a fair, transparent manner and in strict compliance with the law. Integrity is not an optional
addition to our business model; it is its foundation. We require the highest standard of ethical conduct from
all our employees, business partners, and representatives, rejecting any form of corruption, undisclosed
conflict of interest, unfair competition, or misuse of privileged information.

Business Ethics

B REQUIREMENT

. All Noxguard employees and partners must maintain the highest level of ethics in their operations
and business relationships, disclosing details of their corporate structure when required by
Noxguard. Business decisions must be made based on objective, technical, and commercial criteria,
free from undue influence. Noxguard expects all its partners to act honestly, fairly, and transparently
in all their interactions.

Conflicts of Interest

B REQUIREMENT

’ Noxguard employees must always act in the best interest of the company and avoid situations in
which their personal, family, or financial interests may interfere—or appear to interfere—with their
professional decisions. Any real or potential conflict of interest must be immediately disclosed to the
appropriate reporting manager, including any personal interest or the interest of a public official in
entities with which Noxguard maintains, or seeks to establish, a business relationship.

Anti-Corruption and Anti-Money Laundering

H REQUIREMENT
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’ Noxguard rejects and prohibits, in all areas of its operations, any form of bribery, corruption, or
facilitation payments, whether carried out directly or through intermediaries, in both the private and
public sectors. No Noxguard employee or partner may offer, request, or accept improper benefits—
including money, gifts, travel, favors, employment opportunities, or any other advantage—for the
purpose of obtaining or retaining business or securing preferential treatment. Noxguard complies
with all applicable regulations regarding the prevention of money laundering and illicit financing,
maintaining effective internal controls and transparent financial records.

B EXPECTATION

. Noxguard encourages the implementation of comprehensive corporate anti-corruption compliance
programs, including periodic training, dedicated whistleblowing channels, and proactive monitoring
mechanisms for all employees and the distribution network.

Confidentiality and Intellectual Property

B REQUIREMENT

' All Noxguard employees and partners must protect the company’s confidential information—
including formulas, production processes, customer data, business strategies, and any other
sensitive information—against unauthorized use, improper disclosure, falsification, or
misappropriation. Likewise, Noxguard respects the intellectual property rights of third parties and will
not tolerate the unauthorized use, reproduction, or plagiarism of patents, trademarks, copyrights, or
any other forms of intellectual property belonging to others.

Export Controls and Economic Sanctions

B REQUIREMENT

. Noxguard operates in strict compliance with all export control regulations, economic sanctions,
embargoes, and international trade restrictions applicable to its activities. No employee shall engage
in actions that place Noxguard in violation of these provisions or expose the company to adverse
consequences arising from them. Noxguard employees and partners must ensure that their
operations do not involve—directly or indirectly—entities, individuals, or territories subject to
international sanctions.

Fair Competition

B REQUIREMENT

. Noxguard competes in the market in an ethical and fair manner and in compliance with applicable
antitrust and competition laws in every jurisdiction where it operates. Participation in agreements or
anti-competitive practices such as price fixing, market allocation, bid rigging, customer allocation, or
any other illegal restriction of competition is strictly prohibited.
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B EXPECTATION

. Noxguard encourages the implementation of competition compliance programs across its entire
distribution network and among its business partners, ensuring that Noxguard’s market practices
contribute to a transparent, dynamic, and competitive Diesel Exhaust Fluid (DEF) sector.

Data Privacy

B REQUIREMENT

. Noxguard handles all personal information it processes—whether related to employees, customers,
suppliers, or other third parties—with the utmost respect for privacy and in compliance with
applicable data protection laws. Personal data will only be collected, stored, used, and shared for
the legitimate purposes for which it was obtained, with appropriate technical and organizational
safeguards in place to ensure its security and integrity.

B EXPECTATION

‘ Noxguard implements a privacy by design approach, incorporating the protection of personal data
as a guiding principle in the development of all its processes, information systems, and relation-
ships with third parties.

Information Security

B REQUIREMENT

. Noxguard protects the integrity, availability, and confidentiality of all critical company information
through technical and organizational measures appropriate to the level of identified risk. Information
systems must be protected against unauthorized access, cyberattacks, data theft, and other digital
security threats, adopting international standards such as ISO/IEC 27000 or equivalent frameworks.
In the event of a security incident that compromises sensitive information or operational continuity,
the manager responsible for the affected area must immediately report it and activate the
established incident response protocol.

B EXPECTATION

‘ Noxguard encourages the certification of its information security management systems in accordance
with ISO/IEC 27001, as well as the periodic conduct of vulnerability assessments, penetration
testing, and continuous cybersecurity training for all employees.
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EFFECTIVENESS, UPDATES,

AND COMPLIANCE

Effectiveness and Updating of the Code

This Conduct Code enters into force on the date of its official publication and will be reviewed
periodically—at least every two years—to ensure its relevance, adequacy, and alignment with the most
current international standards. Updates will be communicated in a timely manner to all Noxguard
employees and partners. The current version will always be available through the company’s internal
communication channels.

Consequences of Non-Compliance

Failure to comply with the Requirements established in this Code constitutes a violation that may result in
disciplinary measures proportionate to the severity of the offense, including the termination of employment
or commercial relationships with Noxguard. Violations will be investigated fairly and confidentially, with full
respect for the rights of the individuals involved. Repeated violations or the seriousness of an infraction
may result in more severe measures.

Noxguard partners who fail to comply with the Requirements of this Code must indemnify Noxguard for
any damages, losses, costs, and expenses directly or indirectly resulting from such non-compliance, as
established in the applicable contractual agreements.

Final Message

Noxguard expects that everyone who reads this Code will embrace it not as a set of externally imposed
rules, but as the authentic expression of the values that define us as a company and as a human
community: a commitment to integrity, environmental responsibility, respect for people, and the
construction of a cleaner, fairer, and more sustainable future.

We conduct business differently because we believe that the way we produce and distribute our products

matters as much as the products themselves. Together—employees, partners, customers, and
communities—we have the ability to generate a real and measurable positive impact on the world.
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